
 

 

 

 

 

 

Kitemark Plus Assessment Findings 

Thoresby Primary School 

Nb the Kitemark assessment is designed to support schools on their ever evolving journey of 

developing character and values in their pupils. For this reason, all Kitemark schools are provided 

with a list of recommendations going forward. These are confidential, so have not been included in 

the extract from the school’s kitemark report below. 

 

The school has a long history of placing personal and character development at the very core of its 

educational objectives, and this was indeed recognised in the school’s National Character award from 

the Department for Education in 2016. There is a single-minded commitment from everyone 

associated with the school community to ensure that only the highest standards are accepted at every 

level of development. Clearly communicated values run through all aspects of school provision and 

the leadership of the school are to be highly congratulated for their dedication and commitment in 

ensuring a school community where both students and staff are able to grow personally and 

educationally at all stages. 

Strong character development relies heavily on an enthusiastic commitment from the senior 

leadership and a clear focus on outstanding communication skills to ensure that relationships at all 

levels can flourish and grow in confidence and trust. It was clear to the assessors that everyone 

associated with the school is committed to a “restorative” style of communication and interaction and 

this has resulted in forthright, assertive but always kind and accommodating conversations at all 

levels. Relationships and hence character evolve when members of the school community are able to 

communicate confidently and live out the school’s values in all aspects of day to day school life. There 

is no doubt that Thoresby’s commitment to this values-driven communication system represents 



exceptional practice and as such should be shared positively with other schools nationally seeking to 

develop their character programmes. 

The school caters for children from a wide spectrum of cultural and socioeconomic backgrounds. 

Consequently, it was a real pleasure to meet with a cross section of the student population who were 

able to speak with confidence and eloquence about their experiences at the school. These students 

were able to relate the character education programme to their own development and understood 

very clearly how it influenced the high quality relationships which exist at all levels within the school 

community. It was particularly rewarding to listen to young people who were able to describe their 

own journey and development at the school and the various interactions and activities which had 

enabled them to develop as independent and emotionally stronger individuals, able to self-evaluate 

at a relatively sophisticated level. Even the youngest students understood the need to make the “right 

choices” and they were able to articulate how they are actively encouraged to consider values and the 

needs of others when arriving at the best course of action. 

The leadership of the school (at all levels) understand that staff training and a focus on personal 

development must be at the very heart of the school’s professional development programme. The 

assessors spoke to members of staff at various stages of their careers and without exception, all of 

them spoke positively about the support and challenge they receive from both leaders and other 

colleagues. It is refreshing to visit a school where teachers understand that they must continuously 

strive to improve and as a consequence, challenge and support in equal measure are a vital ingredient 

to ensure both professional and personal development. Colleagues enjoyed the fact that they were 

trusted to work autonomously but also appreciated that there was consistent expert support and 

objective criticism to ensure that they were always growing professionally. Staff relished working in 

an environment where values were extolled and lived in every aspect of school life and all of them 

expressed their considerable contentment and happiness in working in such a community. 

CPD that supports teachers’ ability and confidence to deliver character education is featured 

throughout the school year, and forms a part of the induction process for new staff. An extensive 

training programme is complemented by a culture of encouraging staff to be ‘reflective practitioners.’ 

Similarly, the consistent “drip feed” approach to staff development via the daily “circle time” when 

colleagues are able to meet every morning and share both professional and personal experiences has 

ensured a very strong team ethos which enables staff at all levels to seek advice and support from 

each other no matter what their position within the school’s staffing structure. Colleagues were 

particularly praiseworthy of the senior leadership team who “always had time to listen and respond 

to any issues or ideas”. This positive culture certainly enables a collegiate and devolved approach to 



wider problem solving within the school and ensures that each individual understands their role in 

ensuring the high quality educational provision apparent at all levels. 

The school provides extensive opportunities for students to develop their leadership and collaborative 

skills, both in and outside of the classroom, and the sense of civic and personal responsibility fostered 

by the many varied activities in which students take part was an obvious strength of the school. In 

addition, the extremely well-developed and extensive methods for involving parents in the wider life 

of the school is another example of “excellent practice”. The many varied and creative activities 

organised by the school and parents ensures that all members of the school community are reinforcing 

the shared values and using the same language to articulate personal development and academic 

growth. The regularly produced newsletter is an excellent medium for ensuring this communication 

of character values is on-going and part of everyday routines defining the “character culture” of the 

school. 

There are few suggestions the assessors can offer the school to progress their work further but we 

urge the senior leadership to remain dedicated to the current path of development, which is clearly 

working so well for this school and other schools in the Trust working in a similar values driven 

environment. 

Recent research suggests that the development of “cultural capital” is vital in ensuring that all young 

people can access the highest goals in life and it may be the case that the school wishes to consider in 

even more detail how development of cultural capital can be interwoven within the character 

programme currently in place. 

In summary, both assessors felt privileged to visit the school and were struck by the fact that the 

unflinching focus on character values allows students, teachers and support staff to flourish and work 

together in a wonderfully supportive environment that fosters a sense of well-being and positive 

community. We eagerly anticipate the quality and value of the support this school can offer other 

schools on their character journeys. 
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